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VU’s Profile 
• One of only 4 Dual Sector Universities (3 in 

Victoria) 

• Multiple campuses from the City to the outer 
reaches of the western region of Melbourne 

• Many undergraduate and VET students are 
first in family to attend tertiary education 

• Great student diversity and high % low SES 

• Mid-sized Graduate Research, also very 
diverse with high % internationals 



VU’s HE Profile 

2011 Undergraduate PG Coursework PG Research 

Number 19556 4787 807 

% Low SES (Domestic only) 22% n/a 13% 

% International 27%* 41% 33% 

* Comparatively high 
proportion offshore 

 



Academic Integrity @ VU 

• Overarching University Policy and Procedures: 
     Victoria University Academic Honesty and   
     Preventing Plagiarism (AHPP) Policy 
 

• For Research and Research Training, including 
Graduate Research (HDR), additional policies and 
procedures: 

    Research Integrity Policy 

    Research Misconduct Policy 

 



Access 

• All relevant policies are easily accessible on the 
University’s Central Policy Register,  
http://wcf.vu.edu.au/GovernancePolicy/PDF/POA0409
15000.PDF 

 and relevant elements are also reproduced in  
  guides and unit guides.  
• The AHPP policy:  

– has clear descriptions of the context and meaning of 
Academic Integrity, although it then  

– focuses primarily on areas of academic integrity relevant 
to students in coursework programs, such as plagiarism 
and collusion.  

 

http://wcf.vu.edu.au/GovernancePolicy/PDF/POA040915000.PDF
http://wcf.vu.edu.au/GovernancePolicy/PDF/POA040915000.PDF
http://wcf.vu.edu.au/GovernancePolicy/PDF/POA040915000.PDF


Access 

Context 
“Academic integrity and honesty are fundamental to the work of the 
University in advancing the histories of individuals and communities. 
Ethical and honest behavior is integral to maintaining the academic 
standing of Victoria University’s qualifications.  

 

The University requires that all its staff and students behave according 
to high standards of academic honesty in any assessment, research 
and publications in which they engage. This policy reflects the vigilance 
of Victoria University in curbing the incidence of plagiarism and 
providing clear and fair procedures for managing this.”  

 



Access 
Definition 
Academic integrity:  
 
“comprises important values that shape the work of the University in 
teaching, research and engagement. These are:  
• Respect for the participatory nature of learning and the work and 

perspectives of others;  
• Honesty so that commitment is given to acknowledging the work and 

ideas of others that is built upon;  
• Fairness through realistic assessment expectations and clear standards 

that are applied fairly;  
• Trust so that there is confidence in people and in services that enable 

students to achieve to the best of their    abilities; and  
• Responsibility because every person at the University has a duty to 

maintain academic integrity.“ 
  

 



 



Approach 

• Emphasis on shared responsibilities and obligations 
• Strong educative focus 
• Reflected through its enactment operationally in a 

multifaceted way:  
– Guide which all students are directed to 

http://guides.library.vu.edu.au/content.php?pid=216851&sid=1802998 

– Information and guidance provided in individual unit guides 
(based on a standard template) reinforced through classroom 
discussions and activities 

– A range of learning support initiatives to support student 
learning, including learning support workshops and peer 
mentoring, eg. Students supporting student learning (SSSL) 
program: http://www.snap.vu.edu.au/sssl 

http://guides.library.vu.edu.au/content.php?pid=216851&sid=1802998
http://guides.library.vu.edu.au/content.php?pid=216851&sid=1802998
http://www.snap.vu.edu.au/sssl
http://www.snap.vu.edu.au/sssl
http://www.snap.vu.edu.au/sssl


 



Responsibility 

• Shared responsibility emphasised: 
“Maintaining academic integrity requires a collective approach by the University, 
teaching staff and students.  
The Victoria University Academic Honesty and Preventing Plagiarism Policy is important 
to: 
– Teachers 
– College Deans 
– Student Advisors 
– Students” 

• Policy spells out both responsibilities and rights 
for:  
– The University 
– Teachers, and 
– Students 

 



 



Support 
Multi-layered support and opportunities for 
learning and professional development 
 

For plagiarism and collusion: 
– a University guide contains information and resources about how 

to reference and practical advice on avoiding plagiarism 
http://guides.library.vu.edu.au/content.php?pid=216851&sid=1802
998 

– Brief material in all unit guides linked to the main guide 
– Online resources and support, including videos, quiz, online peer 

and expert support http://tls.vu.edu.au/altc/studentresources.cfm 
– Instruction and learning in mainstream and support classes and 

workshops 
– Peer support programs 

  
  

http://guides.library.vu.edu.au/content.php?pid=216851&sid=1802998
http://guides.library.vu.edu.au/content.php?pid=216851&sid=1802998
http://tls.vu.edu.au/altc/studentresources.cfm


Knowing & Knowledge 2013 

 



 



Support for Research Integrity 
Multi-layered support and opportunities for learning 
and professional development 
  

For research integrity: 
Through learning and support mechanisms geared to the graduate research 
context, including: 

– Core PhD coursework unit on ‘Research Integrity and Ethics’ (8 core topics 
and supporting online resources) 

– Advanced information literacy programs 
– ‘Research Ambassadors’ – senior peer mentors providing orientation, 

support and referral 
– Research Integrity Officers – independent advisors 
– Workshops with ‘specialist’ integrity focus for supervisors and/or grad 

researchers, such as ‘Intellectual Property and Authorship’, specific ethics 
topics. 

 
All additional to the research supervisors’ input in supervision sessions! 

 
 



 



Research Integrity and Ethics PhD Unit  
 
 Attendance: 9 x 2 hour seminars (or 3 burst days) + 

mini-conference 

Topics covered: 
• Introduction to Ethics and Integrity Concepts 

• Conduct in Research Relationships  

• Authorship and Intellectual Property  

• Intellectual Property, Data and Recordkeeping 

• Research Limits (across a variety of areas of research) 

• Consent and Confidentiality (Human Research)  

• Animal Research Ethics 

• Health and Safety in Research 

• Sponsoring and Commercialising Research: Where market and community 
meet academia 

 

 

 



Key features include:  
• Strong focus on case studies/scenarios, identifying 

options and problem solving 
• Scenarios cover breadth of disciplines and issues 

based on ‘real life’ situations in universities 
• Supported with online learning materials – ‘Global 

Research Ethics and Integrity Modules 
(GREIM)’(developed by UniMelb for U21) 

• Assessment negotiated and closely tied to each 
researcher’s integrity and ethics learning and 
development priorities 

• Posters on ethics and integrity issues in research 
displayed and assessed at mini-conference 

 

 





Detail 
Procedures for the management of plagiarism 
cover the following areas: 
• Staff Responsibilities 
• Preliminary discussions 
• Clarifying the severity of the plagiarism: Levels 1, 2 

and 3. 
• Taking disciplinary action: Levels 1, 2 and 3 (The 

investigation and hearing of complaints; Appeals) 
• Record keeping 
• Schedule of penalties and remedies and who can 

impose them. 



Detail in Research Integrity 
Procedures for the management of research 
integrity are covered in the Research Misconduct 
Policy. This includes: 
• Distinguishing between ‘breach’ vs ‘misconduct’ and 

expectations that the associated actions will relate to the 
nature of the misconduct and its severity 

• Local level resolution, where possible, but escalation to 
PVC or VC Level as required.  

• Research Integrity Officers provide independent advice  
• Record keeping of complaints 
• Option for independent ‘Fact Finding’ investigation 
• Students have access to appeal process if not satisfied 

with the outcome 



  

Working from the Centre 

Supporting unit/course co-ordinators to implement 
academic integrity policies, resources and scholarship  
 
https://sites.google.com/site/academicintegrityresources/ 
 

Dr  Fiona Henderson 

Victoria University 

https://sites.google.com/site/academicintegrityresources/


  

AGENT ACTIVITY 

DOWNWARD 

(actions) 

MODEL 

(anti-clockwise) 

ACTIVITY 

UPWARD 

(reportage) 

DVC T&L / Academic 

Sets University wide policy 

Funds University wide T&L. 

Receives reports from both 

Executive Deans and Director of 

T&L. 

Executive Dean 
Establishes faculty policy and 

funds such programs. 

Receives reports from HoS. 

Head of School 

Develops School wide 

initiatives, provides support to 

academics in executing policy 

and programs. 

Receives reports from Course 

Directors for on transmission to 

ED. 

Course Coordinator 
Manages implementation of 

policy 

Compiles breach and action 

reports for HoS. 

Unit of Study Coordinator 

Implements policy and 

supervises lecturers and tutors in 

executing policy 

Oversees management of 

breaches and developmental 

actions. 

Lecturer 

Executes policy 

Managers breaches of policy 

Reports breaches to Unit of 

Study leader. 

Tutor 
Identifies breaches of policy Reports breaches to Lecturer. 

Student 
Breaches policy 

Undertakes “development” 

Demonstrates “cure”. 

Leader of Study Group* 
Delivers “development” activity Assesses the progress of the 

student and reports  

Director Teaching and Learning 

 

Establishes and oversees 

developmental programs as 

requested by DVC Students..  

Reports on execution and 

efficacy of developmental 

program. 

A MODEL OF THE THREE CYCLES OF ACADEMIC INTEGRITY 

The Zone 

Cycle A 

Cycle B 

Cycle C 



Team 
 

Dr Fiona Henderson, Victoria University (CI) 

Dr Paul Whitelaw, Victoria University (CI) 

Associate Professor Michele Fleming, The University of Canberra 

Ms Judy Maxwell, RMIT 

Dr Pierre Benckendorff, University of Queensland 

Ms Angela Hill, James Cook University 

Associate Professor Dianne Dredge, Southern Cross University 

Reference Group 

Dr David Gough, Associate Dean, Language, Literacy & Numeracy, Victoria University 

Professor Sally Kift, PVC, James Cook University, 2011 ALTC Fellow 

Dr Amanda Pearce, Honorary Fellow, Office of Postgraduate Studies, Victoria University 

Professor Anona Armstrong AM, Director, Governance Research Program, Victoria Law School 


