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My role: 

• Academic Developer 

• Ongoing interest in issues related to Academic Integrity 

• Member of the research team for Academic integrity: 

Aligning policy with practice in Australian universities 

• Developer of online student resource, Academic Conduct 

Essentials (ACE) 
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5 core elements of exemplary  
academic integrity policy 

Bretag et al (2011) 



                           Report Card 
Name: UWA 

Element Mark Comments 

Access 

Approach  

 

 

Detail  

 

 

Responsibility  

 

 

Support  

 

 

9/10 

9/10 

Easy to find if you go 

looking for it 

Educative but  “misconduct“ 

used more than “integrity” 





Element Mark Comments 

Access 

Approach  

 

 

Detail  

 

 

Responsibility  

 

 

Support  

 

 

9/10 

9/10 

Easy to find if you go looking 
for it 

Educative but “misconduct“ 
used more than “integrity” 

Very detailed and nuanced 
with simplified processes 
clearly outlined 

 

9/10 

Clearly articulated in the 
policy 9/10 

                           Report Card 
Name: UWA 



Staff responsibilities 

http://www.teachingandlearning.uwa.edu.au/staff/policies/conduct/responsibilities
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Clearly articulated in the policy 9/10 
but few staff are aware of it 
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7/10 Students are better informed 
about the institutional policy than 
the staff 
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In summary 

An strong policy is an essential starting point to create a 

culture of academic integrity. 

An strong policy is not enough to create a culture of 

academic integrity. 

In this case, the absence of supporting processes for staff 

is impacting on a truly effective alignment of policy and 

practice and the establishment and maintenance of a 

rigorous culture of academic integrity. 

 


